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GTH EXCAVATING
Treating clients’ jobs as its own leads to success 
for this Denver site development firm



Bob Davis

A MESSAGE FROM
THE PRESIDENT

Dear Valued Customer:

 When new emissions regulations were introduced several years ago, Komatsu 
decided to provide more for its customers than simply machines that lowered 
emissions. Yes, it met the standards to reduce NOx and soot, but it went a step 
further by producing machines that offer greater efficiency, while maintaining or 
improving production. 

 Komatsu has already introduced a significant number of new products this 
year, and we anticipate even more throughout the year. Some are Tier 4 Final 
and some are intelligent Machine Control products. Komatsu built all of them on 
the solid foundation of the Tier 1 machines it introduced 20 years ago. Several 
of these new machines are featured in this issue of your Power Motive Dirt Talk 
magazine. 

 Komatsu’s value goes far beyond the machines themselves. A decade ago, 
it introduced its first version of KOMTRAX, the remote machine-monitoring 
system that allows users to track their equipment. Throughout the years, 
Komatsu bolstered the information available in an effort to give customers 
additional vital statistics. For more information on KOMTRAX, read the featured 
article and see what customers have to say about it. 

 Komatsu added additional value once again by providing complimentary 
scheduled maintenance on its Tier 4 and iMC machines through the 
Komatsu CARE program. For the first three years or 2,000 hours, our technicians 
perform the services at your convenience, and at the same time, we perform a 
50-point inspection at no charge. 

 You expect maximum uptime. Komatsu CARE, KOMTRAX and what we 
believe are the best construction, forestry, specialty and mining machines in the 
industry, help meet your expectations. We’d love to show you Komatsu’s value, 
as well as how the other outstanding manufacturing lines we carry can meet 
your unique and specific needs. 

 If there’s anything we can do for you, please call or stop by one of our branch 
locations.
     

     Sincerely,

                                                       POWER MOTIVE 

    Bob Davis
    Bob Davis, President

Komatsu adds 
value while 

meeting 
regulations
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GTH EXCAVATING
 See how treating clients’ jobs as its own has led to success for this 
 Denver site development firm.

TRAINING TALK
 Find out how comprehensive training builds a better workforce that’s more  
 invested in your business.

INDUSTRY EVENT 
 Here’s a recap of Komatsu’s recent Demo Days event, where customers 
 had a chance to “test drive” a variety of equipment.

PRODUCT SPOTLIGHT
 Study the enhancements Komatsu made to its PC360LC-11 and 
 PC390LC-11 excavators to increase performance and lower per-ton costs.

INNOVATIVE PRODUCT
 Komatsu introduced a new intelligent Machine Control, Tier 4 Final version  
 of its popular D65 dozer. Read about it inside.

NEW PRODUCT 
 Take a look at Komatsu’s new D85-18 dozer, which features a 
 SIGMADOZER blade that ups production by as much as 15 percent.

PRODUCT IMPROVEMENT
    Discover Komatsu’s new GD655-6 motor grader that provides superior 
 grading performance with a class-leading wheelbase.



back to 2006, it was just before the start of the 
Great Recession, so my timing could have been 
a little better. A lot of construction companies 
went out of business during that time. However, I 
think the fact that we were able to make a go of it 
during those down years says a lot about us. Once 
we got through that and the economy started to 
pick up, I was confident we would succeed.”

 Today, Denver-based GTH Excavating 
employs about 25 people and does a wide range 
of site development activity, such as earthwork, 
structural excavation and backfill. The company 
primarily focuses on private work, most of it as 
a sub for general contractors (GCs). One of its 
top clients is Brinkmann Constructors, one of the 
city’s leading GCs for assisted living facilities, 
warehouses, shopping centers, multi-family 
residences and major medical buildings.  

 “We’ve grown substantially in recent years, 
both in our number of employees and in the 
size of projects we’re doing, which is because of 
the good relationships we’ve built with general 
contractors,” said Stutz. “The reason we’ve been 
able to build good relationships is because of 
our on-the-job attitude, where we try to be an 
extension of the GC. In fact, when we’re doing 
the site-prep portion of what’s going to be a 
significant structure, we try to work as though 
we ARE the GC. We’re that invested. We feel as 
though we have an ownership stake, and we 
want it to be perfect – just like we would if it was 
our own.”  

Do jobs right, fast and 
cost-effectively
 GTH Excavating works almost exclusively in 
the Denver Metro area – often near downtown.

 “There are challenges working in the city,” said 
Stutz. “Space is always at a premium, so we tend 

GTH EXCAVATING
Treating clients’ jobs as its own leads to success 
for this Denver site development firm

A SALUTE TO A POWER MOTIVE CUSTOMER

GTH recently 
supplemented its 
equipment fleet with 
four new Komatsu 
WA380-7 wheel loaders, 
three of which are 
pictured here.

IIn 2006, Ted Stutz started his own earthwork/
site development company, GTH Excavating. 
When he’s having a good day, he says GTH 
stands for Gone To Heaven. When he’s having a 
bad day? Well, you can probably figure it out.

“This is not the easiest way to earn a living, but 
I always dreamed of having my own excavation 
company,” said Stutz. “I started in construction 
as an equipment operator, then spent about a 
decade as a foreman/superintendent for some 
large companies in the Denver area. Nine years 
ago, I knew I had the knowledge, and it was 
time to either go out on my own or forget about 
it. I didn’t want to forget about it, so I bought a 
backhoe and went into business for myself. Now 
I can’t imagine doing anything else.”

From his previous positions, Stutz had a 
number of contacts that led to a decent start.

“I started with just myself, but little by little, 
I got more work and added a few people,” he 
noted. “I had good relationships with the men I 
had worked with and the companies I had done 
work for, which helped me select employees and 
get my foot in the door with clients. If you think 

Learn more

Ted Stutz, 
Owner

VIDEO



to run out of room quickly, and it’s tough getting 
in and out of sites with large pieces of equipment. 
If we have to haul dirt or material in or out, 
we’re basically an hour from anywhere. Of 
course, parking is always a problem. As a result 
of all those issues, costs are higher when we’re 
working in the city, and especially downtown, 
but we’re accustomed to it.” 

Stutz says GTH’s calling card is a combination 
of quality and speed. 

“We like to hit a job hard, knock it out 
as quickly as possible and then move on,” 
said Stutz. “We’ll put multiple crews on a 
job, if necessary. We do whatever makes the 
most sense to maximize efficiency. I’ve seen 
companies that keep one or two guys on a job 
at all times, thinking that’s what an owner or 
general contractor wants. But one or two guys 
often make little to no actual progress. I like to 
see production – jobs moving forward every 
day – and our GC clients share that philosophy 
of doing it right, doing it fast and being 
cost-effective.”

Helping Stutz do that are a trusted team of 
professionals, including General Superintendent 
George Karn. He also relies heavily on his 
Foremen.

 “George was the first guy who came with me 
and is my right-hand man,” said Stutz. “We’re 
also close friends, and we think alike. When he’s 
on a job, I know he’s doing it the same way I’d 
do it. Our foremen are also invaluable. In fact, 
all of our guys, including the 20 or so operators 
and laborers, are crucial to our success. We don’t 
have much turnover, which is good because the 
labor market is tight. It’s tough to find good guys. 
When we get them, we do our best to keep them.”

Stutz’s attitude toward his employees is 
shaped largely by his own experience.

“I have 25 families that depend on me. I 
think about that every day. I was an operator 
for many years. I remember looking forward to 
Thanksgiving, but at the same time, worrying 
about the smaller paycheck resulting from the 
three-day work week. Benefits are important. If 
my company does well, my employees do well. 
We offer health, life and disability insurance. 
We provide paid vacation and bonuses.  I’m not Continued . . .

greedy. I want to take care of my guys who take 
care of me.”

Komatsu quality and 
Power Motive support
 Another way Stutz takes care of his guys is by 
providing them with good equipment to do their 
jobs. For the last few years, that’s meant primarily 
Komatsu equipment from Power Motive Corp. 
and Sales Rep Donnie Book. GTH has six Komatsu 
wheel loaders (four new WA380-7s and two 
WA320-7s); three Komatsu excavators (a PC200 and 
two PC88s); and a GD655 motor grader.

 “We’ve been very pleased with Komatsu wheel 
loaders and just added four new ones to our fleet,” 
said Stutz. “We had a couple of Dash-7s and the 
guys really like them. They are quiet, comfortable 
and have great visibility. The older models still 

VIDEO

GTH has two 
Komatsu PC88 
excavators. “It’s the 
size of a backhoe, but 
you can dig much 
more efficiently with 
it,” said Owner Ted 
Stutz. “It’s also easy to 
transport and highly 
versatile.”

VIDEO

This GTH operator uses a WA380-7 to move dirt at a job for an assisted living facility at 
8th Avenue and Jersey in Denver. “Komatsu wheel loaders are quiet, comfortable and 
have great visibility,” said GTH Owner Ted Stutz. “They’re also fuel-efficient and highly 
productive.”



worked fine, but Komatsu offered some very 
attractive lease terms, so we decided to upgrade. 
We think the fuel efficiency and productivity will 
benefit our operation. 

“Komatsu makes good machines 
across-the-board,” said Stutz. “The excavators 
are phenomenal. They’re quick and powerful. 
Although Komatsu classifies the PC88 as a 
“compact” excavator, it’s 18,000-pounds, so it’s 
not small. It’s the size of a backhoe, but you can 
dig much more efficiently with it. It’s also easy 
to transport and highly versatile. It works well 
on a site where space is at a premium, which 
describes most of our jobs. We’ve also been very 
impressed with our Komatsu blade – a GD655. 
It’s smooth, provides excellent visibility and is 
comfortable. It’s also a great value.”

For the most part, Stutz says he tries to keep the 
same operator on the same machine every day. 
“That way it becomes his machine. He gets the 
benefits of keeping it clean and making sure it’s 
running properly. When he’s responsible for it, he 
treats the machine better and takes more pride in 
it, which I think carries over to the work itself. “

In addition to liking Komatsu equipment, Stutz 
says the support he gets from Power Motive is 
very important to him. 

“Virtually every Komatsu machine we own is 
on a RAMP (repair and maintenance program) 
from Power Motive, which basically eliminates 
downtime for us. They do the maintenance 
at night. Everything is budgeted, so we don’t 
have any big, surprise bills. In the rare instance 
that we have an issue with a machine, Power 
Motive gets to us right away – it makes the repair 
immediately or gives us a loaner machine. I 
make one call to my Sales Rep Donnie Book, and 
that’s it. I know he and Power Motive are going 
to take care of my problem.

“Power Motive treats me like a valued customer, 
and I can tell you from firsthand experience, that 
doesn’t happen with every dealer. There are trying 
times in every business relationship, but Power 
Motive has always stepped up and, in my opinion, 
done the right thing by GTH.”

Still growing 
 GTH Excavating has grown a lot since Stutz 

started it in 1996, and he says additional growth 
is possible.

“I never want to get to a point where we’re so 
big that I don’t know what’s going on or don’t 
know my employees. That said, I wouldn’t mind 
adding another eight or 10 guys and getting up to 
35 to 40 people. I think at this point, our reputation 
among GCs is such that I’m fairly confident we 
could get enough work to support that level of 
employment. But I’m really picky. I only want 
good guys – guys who fit in, share our work ethic 
and will help us maintain or improve efficiency. If 
they aren’t that good or if they’re just space-fillers, 
we’re better off staying where we are.

“Even at our present size, there’s not much we 
can’t do,” he added. “Our sweet spot for a job is 
$100,000 to $1 million or so. We’ve done smaller 
jobs, and we can do larger ones, but that’s probably 
where we’re most efficient, and it’s a niche where 
I don’t think any competitor can beat us in terms 
of delivering a top-quality project at a fair price. 
As long as we continue to deliver the service 
and results our customers are looking for, I think 
we’ll have plenty of work to keep us busy for the 
foreseeable future.”  

This GTH operator uses a Komatsu GD655 motor grader at a job in Westminster, Co.

GTH Excavating builds sites and relationships
. . . continued

George Karn, 
General 

Superintendent

GTH Owner Ted Stutz (left) 
works closely with Power 

Motive Sales Rep Donnie Book 
on equipment matters. “Power 

Motive, and Donnie, treat me 
like a valued customer, and 

I can tell you from firsthand 
experience, that doesn’t happen 

with every dealer,” said Stutz.

VIDEO



Denver, CO • (303) 355-5900
Grand Junction, CO • (970) 241-1550
Colorado Springs, CO • (719) 576-5541
Milliken, CO • (970) 587-1188
Durango, CO • (970) 259-0455
Cheyenne, WY • (307) 634-5149

www.powermotivecorp.com



I

TRAINING TALK

 It’s rare that employees come fully prepared 
to do the jobs for which they were hired. Skilled 
construction workers know how to move dirt, 
build buildings and put pipe in the ground, 
but do they know your expectations and how 
you approach projects? With comprehensive 
training, they will.

 “I’ve talked with many companies that wonder 
whether training is worth it, considering that in 

BEYOND THE BASICS
 Comprehensive training builds a better workforce 
 that’s more invested in your business

today’s world, most employees only stay with a 
company for a relatively short amount of time,” 
said Karla Dobbeck with Human Resources 
Techniques, Inc. “Training is essential. It keeps 
employees up-to-date, and it tells them that you 
value their service to the company. In the end, it 
may motivate them to stay long term. Look at it 
this way: The only thing worse than training an 
employee who leaves is not training one who 
stays.”

 Dobbeck suggests a comprehensive approach 
that goes well beyond just training employees 
to do their jobs. The list should include safety, 
company policies, compliance and more. 
Training should be ongoing to keep skills 
updated. 

 “New employees should know about the 

company – where it came from, how it got to 

where it is today and how they fit into it,” said 

Dobbeck. “They should know its history; changes 

and expansions; the industries it serves; who 

its customers are, and if they are mainly new or 

repeat; how it interacts with the community; and 

more. This gives the employees perspective, and 

it may tell them why they were hired and how 

their skills are valuable to the team.

 “The company information should include 

its corporate culture and policies,” Dobbeck 

added. “Culture encompasses its community 

involvement and working relationships. 

Policies cover everything from attendance 

to housekeeping, telephone use and those 

unwritten ‘hot buttons’ that management views 

as pet peeves but may not be in a handbook. 

They also need to know basics, such as breaks 

and lunch periods, as well as more important 

items, such as how to report grievances, 

maintenance and quality issues and the overall 

Comprehensive training should include several items, such as safety, company policies, 
compliance and more. Training should be ongoing to keep skills updated.



practices, mobilization and setting up when you 
get to the jobsite. Consistency is a key component, 
because it results in fewer errors.”

Understanding legal obligations 

 Employees must also understand their legal 
obligations. For instance, if they drive trucks, 
they must be licensed and drug-free. Their status 
affects more than just them. An accident could 
affect your company’s insurance rates and safety 
rating. 

 Additionally, employees are responsible for 
their behavior on the jobsite and in the office. 
Harassment and discrimination should never 
be tolerated, and clear definitions of what those 
constitute are essential. Employees need to 
understand their roles in reporting, assisting 
with investigations and what likely management 
action will result from incidents. 

 Dobbeck says that payroll procedures fall 

under legal obligations, because it’s up to 

everyone to keep count of their time and report 

errors. Understanding when pay dates occur is 

essential as well.

Recordkeeping and assessing
 Part of an excellent training program is good 
recordkeeping that makes sure everyone gets the 
same information, according to Dobbeck.

 “Companies should use checklists,” she 
points out. “They ensure consistency and 

chain of command. This falls under what I call 
‘performance management.’”

Job-specific, safety measures
 Even experienced hires need job-specific 
training. While their positions may be similar 
to the ones from where they came, there may 
be different perspectives on how to approach 
tasks and projects. Employees must know 
exactly what their jobs entail and how they 
relate to others. Added questions to address 
include: where they will be working and where 
to find necessary tools; quality information, 
such as policies and systems; recordkeeping 
expectations; what to do when customers 
call or stop by a jobsite; technical terms and 
phrases that involve how to read and complete 
paperwork; and terms of equipment usage.

 Construction creates special challenges 
when it comes to safety, and it’s essential that 
employees know all your company’s policies. 
Include information on personal protective 
equipment, lock out/tag out procedures, hazard 
communication, emergency evaluation, accident 
and hazard reporting, and what to do when 
OSHA is on site. If you use equipment such as 
cranes, hoist and crane-safety practices must also 
be explained.

 “Processes and procedures related to 
equipment have to be part of any training 
program,” said Dobbeck. “Part of that is 
planning for transport, loading and unloading Continued . . .

Employees should receive job-specific training that helps them understand what their jobs entail and how they relate to others. Include training on  
where they will be working and where to find necessary tools.

Information in this article 
was obtained from a 

presentation by Karla 
Dobbeck at the annual 
Associated Equipment 
Distributors Summit. 

Dobbeck founded Human 
Resources Techniques, Inc. 

in 1997 and is a personal 
human resources advisor. 

For more information 
about Dobbeck or Human 

Resources Techniques, visit 
the company’s website at 

www.askhrt.com.



provide evidence of employee training. They 
also provide accountability and identify gaps in 
training that need to be filled. Additional effective 
measures include training guides. Weekly 
evaluations are good ways to maintain focus, and 
they’re proven to help avoid unemployment.”

 Finally, businesses must constantly assess the 

effectiveness of their training practices and hold 

themselves accountable. 

 “Just as they measure employees, businesses 

should test themselves to see where they may 

be lacking when it comes to training, so they 

can improve,” said Dobbeck. “Companies 

should look beyond just using supervisors 

to train new hires. They should consider an 
assigned trainer or auditor. Those individuals 
should set clear goals for everyone, using 
‘carrots’ to incentivize positive behaviors and 
help employees understand how they can ‘earn’ 
raises. 

 “Training is one of the most valuable 
and effective tools for developing a solid 
workforce,” Dobbeck added. “It must be 
an essential component of good business 
practices. A comprehensive program will not 
only help to ensure employees have the right 
information and skills to do their jobs, but it’s 
also shown to be effective in reducing costly 
employee turnover.” 

Training develops a solid workforce, reduces turnover 
. . continued

Call before you dig to identify underground utilities and help 
you avoid them and potential harm to your employees and others. 

Avoid costly mistakes by calling before you dig

C Call before you dig. It’s a simple, easy and free way 
to avoid mistakes. There’s even an easy-to-remember 
number: 811. It will help you avoid the mistake that 
thousands make each year when they hit unmarked 
utility lines.

 The intent of the 811 call line is to provide a single 
number where those performing excavation, or even 
demolition, can call and have utility companies locate 
buried lines. It’s a way to avoid hitting one, causing 
potential injury and/or disruption of services. 

 The law requires that anyone who wants to begin 
excavation, including private homeowners, must call 
at least 48 hours in advance to have the underground 
utilities marked. Failure to do so can result in everything 
from a fine to serious injury or death from hitting an 
unmarked electrical or gas line. 

 When calling 811, a representative will ask for some 
basic information, such as what you are planning to do. 
The rep will want to know the location, length of time you 
plan to dig and other pertinent information. Once you’ve 
made the call, the rep will notify the local utilities. All you 
have to do is wait at least 48 hours before digging. 

 Utility companies mark the lines, giving you a reference 
point so you know how close your excavation will be. 
Should you accidentally hit a line, stop digging and 
immediately call authorities.  
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A SALUTE TO A CUSTOMER

KKomatsu recently held Demo Days events 
at its Training & Demonstration Center in 
Cartersville, Ga., giving attendees a chance 
to see and operate several products and learn 
how Komatsu uses technology to create real 
productivity increases and jobsite savings. 
Komatsu provided new dozers, a motor grader 
and the world’s first “intelligent” hydraulic 
excavator, the PC210LCi-10, for demonstration. 

Customers also learned how to optimize 
production through efficient machine 
operation; how to more effectively use 
KOMTRAX; and the benefits of Komatsu’s 
No Idling campaign. Tours of Komatsu’s 
Chattanooga Manufacturing Operations were 
available as well.  

KOMATSU DEMO DAYS
Events give customers a chance to “test drive” 

 a variety of equipment

INDUSTRY EVENT

Komatsu Demo Days attendees could operate several pieces of equipment, including the 
world’s first “intelligent” hydraulic excavator, the PC210LCi-10. 

VIDEO

Native Excavating 
President Ed MacArthur 

(left) attended Demo Days 
with Operations Manager 

Charlie MacArthur, both 
of whom tested Komatsu‘s 

new PC210LCi-10 excavator. 
“The integration this 

machine has is a big step 
forward in the industry,” 

Charlie said. “We own 
machine-control units, and 
this technology is one step 

better,” Ed added.

Nelson Pipeline 
Constructors Chairman 

Jon Andrews

Discover more

New wheel loaders were among the many machines 
available for attendees to test drive.

Customers could demonstrate several of Komatsu’s 
intelligent Machine Control and traditional dozers, 
including new, Tier 4 Final models.





PRODUCT SPOTLIGHT

IMPROVED PERFORMANCE
 Enhancements give PC360LC-11, PC390LC-11 
 increased performance and lower per-ton costs

operators to match the machine performance 
to the application. 

 “The enhanced Power mode combines flow 
from both pumps and has an improved engine 
power match to the hydraulics when digging,” 
said Moncini. “That creates better cycle times 
and digging performance and lowers per-ton 
costs. During testing, we saw up to 4-percent 
improved performance, although, it would not 
surprise us to see even greater performance 
with experienced operators.”

 Additional new features include an Operator 
Identification System, which reports key 
information for different operators, applications 
or job locations, and the Auto Idle Shutdown 
function that helps reduce idle time, as well as 
operating costs. Both features can be tracked 
through the latest KOMTRAX technology, 
which provides essential data, such as fuel and 
diesel-exhaust fluid levels, operating hours, 
location, cautions and maintenance alerts.

“Snappy response”
 The excavators maintain the horsepower of 
their predecessors, with a less-than-1-percent 
increase in operating weight. The PC390LC-11 
continues to feature a one-class-size-larger 
undercarriage with heavy-duty components, 
which gives it high lift capacity and lateral 
stability. The larger undercarriage has a 
6-percent-wider track gauge and offers up to 
18-percent-greater over-the-side lift capacity 
than the PC360LC-11. 

 “The PC360LC-11 is a good fit, right 
in between a utility-size machine and bigger 
excavators,” said Moncini. “It’s great for site 
development, trenching, pipeline and general 
construction applications. It’s easy to transport 
and provides high performance. 

Kurt Moncini, 
Komatsu Product 

Manager, 
Excavators

The new PC390LC-11 continues to feature a one-class-size-larger undercarriage with 
heavy-duty components, which gives it high lift capacity and lateral stability. The larger 
undercarriage has a 6-percent-wider track gauge and offers up to 18-percent-greater 
over-the-side lift capacity than the PC360LC-11.

B Building on the success of the previous 
models, Komatsu has designed its 
new PC360LC-11 and PC390LC-11 
excavators to increase production. These 
Tier 4 Final versions have 257-horsepower, 
environmentally friendly engines that provide 
high levels of performance, while reducing 
operating costs and improving fuel efficiency.

 Komatsu enhanced the new 
excavators’ Power mode with improved 
hydraulic-control logic, resulting in better 
performance, according to Kurt Moncini, 
Komatsu Product Manager, Excavators. 
Power is one of six working modes that allow 



capabilities and displays information in 
33 languages. The monitor panel provides 
information on DEF level, eco guidance, 
operational records, fuel-consumption history 
and utilization. A new display interface 
combines vehicle information with a wide 
landscape view from the standard rearview 
camera, so the operator can easily view the 
working area directly behind the machine. 

 The new excavators are equipped with 
the exclusive Komatsu EMMS (Equipment 
Management Monitoring System). The system 
has diagnostic features to give operators 
and technicians greater monitoring and 
troubleshooting capabilities for preventive 
maintenance, which minimizes diagnostic and 
repair time.

 “Komatsu covers routine scheduled service 
complimentary through our Komatsu CARE 
program for the first three years or 2,000 
hours,” said Moncini. “The PC360LC and 
PC390LC have been among our most 
popular models for many years due to their 
productivity and efficiency, and these new 
models build on the foundation of their 

predecessors.”  

 “When a company needs extra lift capacity, 
that’s where the PC390LC-11 comes in,” he 
added. “Even though we didn’t change the 
horsepower, we’re seeing a better response 
from this model. During testing, users 
described it as ‘snappy’ and were extremely 
pleased with the increased production they 
were getting.”

Large, comfortable cab
 Both models feature a large, comfortable cab 
specifically designed for hydraulic excavators. 
It is both ROPS and OPG Level 1 certified and 
gains strength from a reinforced box-structure 
framework. The cab is mounted on viscous 
isolation dampers, which provide low vibration 
levels. A standard, heated, air-suspension 
high-back seat with fully adjustable armrests 
provides improved comfort. In addition to a 
standard AM/FM stereo, an auxiliary input for 
connecting external devices is provided to play 
music through the cab’s speakers. Additionally, 
both models feature two 12-volt power ports, 
and optional joysticks are available with 
proportional controls for attachment operation.

 For global support, the high-resolution, 
7-inch LCD color monitor has enhanced 

Komatsu’s new excavators feature an enhanced 
Power mode with improved hydraulic-control logic, 

resulting in better performance. 

  Model Net Horsepower Operating Weight Bucket Capacity

 PC360LC-11 257 hp 78,645-80,547 lbs. .82-2.56 cu. yds.

 PC390LC-11 257 hp 87,388-89,248 lbs. .89-2.91 cu. yds.

Quick Specs on the PC360LC-11 and PC390LC-11

PC360LC-11

PC390LC-11





K Komatsu continues to lead by example in 
dozer automation and integration with its 
new D65PXi-18. Like the other members of 
the integrated machine-control family, the 
new dozer offers automatic blade control from 
rough-cut to finish grade.

 The D65PXi-18 is an intelligent Machine 
Control (iMC) dozer with factory-integrated 
machine-control system components, 
which eliminate the need for traditional 
blade-mounted masts and cables. A Global 
Navigation Satellite System antenna is 

STRONG CHOICES
 Komatsu introduces new intelligent Machine Control, 
 Tier 4 Final version of popular D65 dozer

mounted on top of the cab. Additional 
components include robust, stroke-sensing 
hydraulic cylinders, an enhanced inertial 
measurement unit and a touch-screen display 
mounted inside the cab.

 A stroke-sensing angle cylinder measures 
the actual angle of the blade for high-precision 
grading accuracy on a cross-slope, whether 
the blade is angled or not. The dozers are 
significantly more efficient compared to 

INNOVATIVE PRODUCT

Continued . . .

Komatsu’s 
new D65PXi-18 
intelligent Machine 
Control dozer 
features automatic 
blade control from 
rough-cut to finish 
grade. Operators 
can also adjust the 
blade-load settings 
to match actual 
material conditions 
for added efficiency.

Chuck Murawski, 
Komatsu Product 
Manager, Dozers

Discover more

Jason Anetsberger, 
Komatsu Product 

Manager, Intelligent 
Machine Control

 
Quick Specs on the Komatsu D65i-18 and D65-18 Dozers

 Model Net Horsepower Operating Weight Blade Capacity

 D65EXi-18 217 hp 45,780 lbs. 7.3 cu. yds.*

 D65PXi-18 217 hp 50,420 lbs. 5.8 cu. yds.**

 D65EX-18 217 hp 45,628 lbs. 7.34 cu. yds.*

 D65WX-18 217 hp 48,760 lbs. 7.72 cu. yds.*

 D65PX-18 217 hp 51,960 lbs. 5.78 cu. yds.**

* With standard SIGMADOZER blade
** With standard PAT blade



New, more powerful engine 
The iMC dozers were one of many machines 

to receive an upgrade. All Komatsu D65PXi-18 
dozers, whether iMC or not, feature a stronger, 
217-horsepower engine that delivers high 
performance and low fuel usage and operating 
costs.

The all-new D65-18 also has an automatic 
transmission with lockup torque converter, 
which lowers fuel consumption and raises 
powertrain efficiency. The lockup mechanics 
of the torque converter automatically transfer 
engine power directly to the transmission, 
reducing fuel consumption by as much as 
10 percent. Operators can easily choose from 
two gearshift modes, Automatic and Manual, 
to fit the appropriate application: Auto for 
general dozing and Manual for dozing and 
ripping in rough ground.

Patented SIGMADOZER blade
The D65-18 SIGMADOZER blade increases 

soil capture and limits spillage by rolling 
material to the center of the blade. It also 
reduces digging resistance, producing 
smoother material flow; more dozed soil 
with less power; and up to 15-percent-more 
productivity, compared to conventional 
Semi-U blades.

“The D65-18s are great, all-around 
machines,” said Chuck Murawski, Komatsu 
Product Manager, Dozers. “They remain 
among the most popular in their size class 
because they offer excellent production for 
large dozing jobs but are small enough for 
finish grading on most jobsites. They manage 
to burn less fuel, while being more productive 
than their predecessors.”

The D65-18 dozers come standard with 
Komatsu’s new Operator Identification 
System, which reports key information for 
multiple operators, and the new Auto Idle 
Shutdown function that helps reduce idle time 
and operating costs. The new dozers have 
the latest version of KOMTRAX, providing 
data on fuel and DEF levels, operating hours, 
locations, cautions and other vital information. 
The machines are also covered by the 
pioneering Komatsu CARE maintenance and 
service program.  

The new D65s reduce fuel consumption, increase productivity
. . continued

conventional aftermarket machine-control 
systems, depending on operation and 
conditions. 

“The system senses excess blade load during 
rough-cut and automatically raises the blade 
to minimize track slip, as needed, and to 
maintain momentum,” said Jason Anetsberger, 
Komatsu Product Manager, Intelligent 
Machine Control. “It also automatically lowers 
the blade to push as much material as possible 
until the grade is reached, thereby maximizing 
production in all situations.” 

Selectable dozing modes 
Operators can select different dozing 

modes, which tailor the system response to the 
machine operation and optimize performance. 
Operators can also adjust the blade-load 
settings to match material conditions for 
added efficiency. 

“As with all of our intelligent Machine 
Control dozers, the D65PXi-18 produces 
results that lower owning and operating costs 
associated with traditional blade-mounted 
sensors and makes the next generation of 
machine operators more productive and 
efficient,” said Anetsberger.

New Tier 4 Final D65-18 dozers have more powerful engines, and the D65EXi-18, 
D65EX-18 and D65WX-18 dozers are equipped with a patented Komatsu SIGMADOZER 
blade that provides large-capacity dozing of 7.3, 7.34 and 7.72 cubic yards, respectively.

VIDEO



NEW PRODUCT

I If you use large construction and/or small 
mining dozers, chances are high that production is 
your main goal. Komatsu’s new Tier 4 Final D85-18 
dozers provide that, with the added advantages 
of greater efficiency and lower fuel consumption, 
even though operating weight increased by nearly 
10 percent, compared to the previous, Dash-15 
models.

 The D85-18 is now equipped with a 9.4-cubic- 
yard, high-capacity Komatsu SIGMADOZER 
blade with power pitch. This improves 
performance and increases productivity by up to 
15 percent, compared to a conventional Semi-U 
blade. The SIGMADOZER blade’s unique frontal 
design rolls material to the center of the blade and 
increases soil-holding capacity. Digging resistance 
is reduced for a smoother flow of material, so larger 
amounts of soil can be dozed with less power. 

 “The protruding edge of the SIGMADOZER 
resembles a spade-nose shovel, whereas the 
straight cutting edge of a conventional Semi-U 
blade resembles a flat shovel,” explained 
Chuck Murawski, Komatsu Product Manager, 
Dozers. “The SIGMADOZER works similar to 
a spade-nose shovel, because it is easier to push 
through the soil and requires less energy.”

 The Dash-18 D85 features a new automatic 
transmission that reduces fuel consumption by up 
to 5 percent, compared to previous models, and 
offers greater power-train efficiency. Two gearshift 
modes – Automatic and Manual – can be easily 
selected to fit the application: Automatic for all 
general dozing and Manual for dozing and ripping 
rough ground. For added efficiency, operators can 
choose E mode for all general dozing, leveling and 
spreading. E mode provides adequate speed and 
power, while saving up to 10-percent fuel usage. 

Large, quiet ROPS cab
 The large, quiet cab is more comfortable, 
allowing operators to concentrate on the work at 

INCREASED DOZING CAPACITY
 New D85-18 features SIGMADOZER blade that ups  
 production by as much as 15 percent 

hand for increased productivity. It has a high-capacity, 
air-suspension seat with standard heat, and its 
mounts reduce shock and vibration, even in adverse 
conditions. A new, 7-inch, high-resolution color 
monitor has pull-down menus that enable quick 
operational adjustments and enhanced service 
diagnostics capabilities. A new rearview monitoring 
system can be set to synchronize with reverse 
operation, and the integrated ROPS cab improves 
visibility. 

 “Of course, as with all Tier 4 models, Komatsu 
covers the scheduled maintenance for the first three 
years or 2,000 hours through our Komatsu CARE 
program,” said Murawski. “We believe this is the most 
efficient and productive dozer in its class size, and 
we’re sure that users will feel the same. It will push 
mass quantities of material, and we encourage anyone 
needing a large construction/small mining dozer to 
try one and see the advantages for themselves.” 

 Chuck Murawski, 
Komatsu Product 
Manager, Dozers

Komatsu’s new D85-18 dozer features an automatic transmission that provides greater power-train 
efficiency and lowers fuel consumption. It also has Komatsu’s patented SIGMADOZER blade, 
which will carry up to 15-percent-more material than an equivalent-size Semi-U blade.

       Model              Horsepower       Operating Weight        Blade Capacity*      

    D85EX-18                   264 hp 68,165 lbs. 9.4 cu. yds.

    D85PX-18                   264 hp 63,800 lbs. 7.7 cu. yds.

Quick Specs on the Komatsu D85-18 dozer

*D85EX-18 with SIGMADOZER blade, D85PX-18 with straight-tilt blade





K Komatsu’s new GD655-6 motor grader 
delivers both excellent production and 
increased efficiency by combining the 
strengths of previous models with a 
new, Tier 4 Final engine. In addition, 
improvements to the front frame, as well as 
to the circle and draw bar, increase structural 
strength and durability. 

 “The GD655-6 provides superior grading 
performance, in part because it has the 
longest wheelbase in its class, at 21 feet 
4 inches, and maintains its tight-turning 
radius of 24 feet 3 inches, so it’s extremely 
maneuverable and productive during tight 
road work,” said Komatsu Product Marketing 
Manager Joe Sollitt. “At the same time, it’s 
even more efficient than the previous Dash-5 
model. In Power mode, users can expect to 
burn 5-percent-less fuel and 15-percent-less 
fuel in Economy mode.” 

 Sollitt said the dual-mode transmission 
is what sets the GD655-6 apart from the 
competition. It was designed and built 
specifically for Komatsu graders and 
incorporates a powershift transmission 
with eight forward speeds and four reverse 
speeds. It is coupled with the engine by both 
a torque converter and a direct-drive lock-up 
clutch. This design gives operators high travel 
speeds, low fuel usage, increased tractive 
effort and fine control at lower speeds. Engine 
stall prevention is controlled electronically 
and automatically by disengaging the lock-up 
clutch when handling heavy loads.

Ten control valves
 Direct-acting control valves provide 
outstanding operator “feel” and predictable 
system response. The new motor grader has 

10 control valves, including two valves with 
linkage for additional attachments. Standard 
features include independent blade lift 
float, a Turbo II precleaner, front-mounted 
work lights and a lockable toolbox. It also 
has provisions for ripper and grade-control 
installations.

 “We maintained the large, low-profile 
cab with excellent visibility, as well as the 
tilting, center console, and added a new 
high-resolution monitor with enhanced 
capabilities and a new rearview camera,” 
said Sollitt. “We believe the GD655-6 sets 
a new standard for motor graders, and we 
encourage anyone who uses graders to test it 
and see the difference.”  

PRODUCT IMPROVEMENT

  Model Horsepower Operating Weight Blade Length

 GD655-6 218 hp 37,346 lbs. 14 ft.

 Joe Sollitt, 
Komatsu Product 

Marketing 
Manager

Komatsu’s new Tier 4 Final GD655-6 motor grader provides excellent production with 
increased efficiency. It has 10 control valves, including two valves with linkage for 
additional attachments. 

Quick Specs on the Komatsu GD655-6 Motor Grader

MOTOR GRADER IMPROVED
 New Komatsu GD655-6 provides superior grading
 performance with class-leading wheelbase



 

P Productivity and reliability are essential in 
logging. Komatsu’s new XT-3 Series track feller 
bunchers and harvesters improve both, as well 
as operator comfort and ease of operation. Four 
models are available, and each provides superior 
maneuverability, multi-function capability and 
high production, even in the most demanding 
forest environments.

New cab features “First in the 
Forest” technology
 Komatsu focused on the operators with a 
completely redesigned, more spacious cab 
that has a sloped roofline, which increases 
headroom above and in front of the seat and 
reduces debris buildup. The floor-to-ceiling front 
window is 10-percent larger than in previous 
models, and larger side windows and skylight 
window further increase visibility. It’s quieter; 
pressurized with fresh, filtered air for the new 
automatic heating, cooling and defrosting system; 
and has an ergonomic seat with easy-to-reach 
instrumentation. 

NEW FORESTRY MODELS 
 Komatsu’s XT-3 Series improves operator comfort, 
 ease of operation, productivity and reliability

 The XT-3 Series cab features the new “First in 
the Forest” IQAN-MD4 programmable digital 
control system, one of the most advanced 
systems on the market, and highly intuitive 
Komatsu programming makes it very easy to 
use. All former analog gauges and warning lights 
are now prominently displayed on the highly 
visible and durable 7-inch LED color touchscreen 
monitor. It accommodates individual preference 
settings for multiple operators, records harvest 
data and provides advanced diagnostic reports. 

 “From the start of the Komatsu XT-3 family 
project, the primary objective was to improve 
operator productivity through ‘attention to the 
details’ from the operator’s perspective,” stated 
Steve Yolitz, Manager, Marketing Forestry, for 
Komatsu America Corp. “The most visible 
result of this is the totally new, state-of-the-art 
forestry cab. Everything from the cab layout to 
cab-feature content was designed to improve 
operator comfort, ease of operation and 
productivity.”

 Upgrades to the hydraulics and undercarriage 
deliver greater productivity, reliability and 
durability. The XT460L-3 has a 37-percent-greater 
lift capacity at full reach compared to the 
XT450L-2 model. The undercarriages feature a 
new chain-guide design, which uses stronger 
materials for increased service life.

 The XT-3 Series can be equipped to meet a 
wide range of customer applications. Komatsu 
offers as many as nine hydraulic system 
arrangements, two heavy-duty booms and four 
heavy-duty arm options that accept a broad 
range of cutting attachments, including a disc 
saw, bar saw and processing head. Advanced, 
parallel-boom geometry allows fast boom 
movement and smooth control, which increases 
operator productivity and reduces fatigue.  

FORESTRY NEWS Discover more

Komatsu’s new 
XT-3 Series of track 

feller bunchers 
and harvesters 

provides significant 
improvements in 

production and 
reliability compared 
to previous models. 

 Model  Operating Weight  Peak Horsepower Swing Torque

 XT430-3 (non-leveling) 62,240 lbs. 300 hp 58,400 lb.-ft.
 XT430L-3 64,460 lbs. 300 hp 58,400 lb.-ft.
 XT445L-3 68,180 lbs. 300 hp 58,400 lb.-ft.
 XT460L-3 74,320 lbs. 300 hp 58,400 lb.-ft.

Quick Specs on the Komatsu XT-3 Series

Steve Yolitz, 
Manager, 

Marketing Forestry,
for Komatsu 

America Corp.
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KOMATSU & YOU

QQUESTION: What products are produced at the 
Chattanooga Manufacturing Operation (CMO)?

ANSWER: We currently produce six sizes 
of hydraulic excavators, ranging from the 
PC210LC-11 to the PC490LC-11. These models 
are primarily sold in North America, but we also 
export one model to Latin America and South 
America. In addition, we produce three sizes 
of forestry excavators, from a PC210LL-10 to a 
PC390LL-10, and four sizes of forestry tracked 
harvesters and tracked feller bunchers, from the 
XT430-3 to the XT460-3. We are the only Komatsu 
plant in the world that builds specialized forestry 
track machines, and we ship them all over the 
globe. 

QUESTION: Why should a customer buy a 
machine produced at CMO?

ANSWER: The hydraulic excavators we build 
at CMO are also built in several other Komatsu 
factories around the world, in order to better serve 
local markets. Each factory uses the same parts, 
designs and quality standards, so users should not 
be able to tell the difference between an excavator 
built in a plant in Japan or the United Kingdom 
versus one built at CMO. In addition to high 
quality, CMO’s mission is quick delivery with 
whatever options a customer may need. Our staff 
works regularly with distributors and customers 
to ensure we meet or exceed their expectations. 
Being a part of the North American market means 
we can offer options on our machines that are 
not normally found in other parts of the world. 
For example, we offer pipeline spec hydraulic 
excavators with single grouser tracks and 
severe-duty revolving-frame undercovers.

QUESTION: How do you prepare for new 
models, such as the Tier 4 Final products?

ANSWER: We start planning almost a year before 
our first build date, determining equipment 

MEETING, EXCEEDING EXPECTATIONS
 General Manager Bruce Nelson says Komatsu’s CMO 
 is dedicated to high-quality products delivered quickly

 Bruce Nelson started with Komatsu in 1993 as a welding 

engineer at the Chattanooga Manufacturing Operation. 

Nearly 20 years later, he became General Manager at CMO, 

where he oversees production of hydraulic excavators 

and forestry machines. During his tenure, Nelson served 

as Fabrication Manager, Y2K Project Manager, Operation 

Manager, SAP Project Manager and nine years as Senior 

Manager of Administration.

 Nelson helped create Komatsu’s Supply Chain Division 

in 2009 and was General Manager of that division until 

moving into the General Manager role at CMO in 2012, 

upon the retirement of Dennis Riddell. 

 A year prior to joining Komatsu, he graduated from 

Auburn University with a degree in Industrial Engineering 

and worked for a small manufacturing company. Nelson 

is a Certified Supply Chain Professional and is Certified in 

Production and Inventory Management. 

 Bruce enjoys vacationing in central Florida and taking 

cruises. He likes to spend time with his wife and two 

daughters, who enjoy being anywhere it’s warm. 

This is one of a series of articles 
based on interviews with key 

people at Komatsu discussing 
the company’s commitment to 

its customers in the construction 
and mining industries — and 

their visions for the future.

Bruce Nelson, 
General Manager, Chattanooga 
Manufacturing Operation



requirements and laying out a detailed schedule 
of events. For all model changes, we work 
closely with the engineering and manufacturing 
groups to understand the fabrication and 
assembly differences. We have weekly meetings 
with all departments involved to understand 
the status of everyone’s activities and ensure 
we are all on schedule. We invite a staff member 
from the hydraulic excavator design group 
to stay at our plant during our first builds, so 
we have immediate feedback if we have any 
questions during the assembly process. After 
completing the first machine, we send it to 
our Cartersville Demonstration Center for 
operation and final evaluation. Once everything 
is complete, the product is released for sale to 
customers.

QUESTION: What are the markets 
(construction, utility) like now, and how do 
you adjust to ensure machines are available?

ANSWER: The construction-equipment market 
in North America has been growing throughout 
the last five years. Our plant works closely with 
Komatsu America’s Supply Chain Division to 
make sure our production plans are in sync with 
market requirements. We use KOMTRAX to see 
usage trends by model, which helps us predict 
and verify marketing forecasts. We have worked 
hard during the last several years to reduce 
our lead times to our customers. The time from 
receiving a distributor order to making the 
machine ready to ship was two months in 2009. 
Now, it’s three to five days, on average.

QUESTION: Do you encourage customers to 
visit CMO, and why or why not?

ANSWER: CMO always welcomes customer 
visits. We have customers at the plant on a 
weekly basis. A tour can be as small as one 
contractor with his wife and children passing 
through the Chattanooga area to as large as 
75 people a day as part of Demo Days activities 
held just down the road at Cartersville. We love 
to show off our facility and allow people to see 
how the Komatsu machines, which we consider 
to be the best, are manufactured. Customers 
can see for themselves that we strive to keep the 
plant safe and clean for our workforce. They can 
also see how we build quality into each step of 
the process as frames are welded or as machines 
move down the assembly line.  

General Manager 
Bruce Nelson says 
CMO has worked hard 
to reduce lead times to 
customers. In 2009, that 
was two months. Now, 
he says it averages 
three to five days to 
get a machine ready to 
ship after receiving a 
distributor order. 

Four sizes of forestry tracked harvesters and tracked feller bunchers are produced at Komatsu’s 
CMO, among them are new Dash-3 models, including the XT460. 

Komatsu’s Chattanooga Manufacturing Operation produces six sizes of hydraulic excavators, 
ranging from the PC210LC-11 to the PC490LC-11.



DENVER, CO
5000 Vasquez Blvd.

(303) 355-5900

GRAND JUNCTION, CO
2340 I-70 Frontage Road

(970) 241-1550

COLORADO SPRINGS, CO
2259 Commercial Blvd.

(719) 576-5541

www.powermotivecorp.com
MILLIKEN, CO
2600 Center Dr.
(970) 587-1188

DURANGO
39 Kay Cee Lane

(970) 259-0455

CHEYENNE, WY
7854 Hutchins Dr.

(307) 634-5149



T The past decade saw huge advancements 
in machine technology. One prominent area is 
remote machine monitoring, and Komatsu led 
the way with its KOMTRAX system, which 
was designed for users to track equipment 
performance and plan for maintenance needs. 
It is also used as a teaching tool to make 
operators more productive and efficient.

 “The initiative behind KOMTRAX was 
driven by Komatsu’s senior management, 
and many give the company’s legendary 
former CEO Masahiro “Shank” Sakane credit 
for the vision,” said Ken Calvert, Komatsu 

A DECADE OF KOMTRAX
 Komatsu’s remote monitoring system evolves 
 into useful tool for lowering O&O costs

Director, KOMTRAX. “KOMTRAX fits with 
the ‘Komatsu Way,’ which is our philosophy 
of core values that feature seven guiding 
principles. For instance, one is commitment 
to quality and reliability. Our design and 
quality engineers all use KOMTRAX to make 
sure that Komatsu equipment works well 
and performs as intended. Another principle 
is to be customer oriented. KOMTRAX helps 
customers improve their operations through 
jobsite efficiencies and lower owning and 
operating costs.”

APPLIED TECHNOLOGY

Continued . . .

Ken Calvert, 
Komatsu Director, 

KOMTRAX

Rizwan Mirza, 
Komatsu Manager, 

KOMTRAX 

KOMTRAX on 
Tier 4 machines 
includes information 
such as diesel 
particulate filter levels, 
idle time and other 
pertinent information 
to help reduce owning 
and operating costs.

Discover more



 Users can access information in a variety of 
ways from a secure website. Office and home 
computers, tablets and smartphones can all 
be used to view specific, detailed information. 

 “Construction has always been a highly 
mobile field, and the KOMTRAX Mobile app 
plays right into that,” said Rizwan Mirza, 
Komatsu Manager, KOMTRAX. “Similar 
to traditional KOMTRAX, users can find 
information through the app that helps them 
make decisions to potentially reduce their 
owning and operating costs, without being 
tied to an office or a laptop. Many equipment 
users now carry a mobile device, so we 
evolved KOMTRAX to the mobile world.”

Proven to work
 As always, the evolution will continue. 
Today’s KOMTRAX is much more 
comprehensive than its first version, and 
Calvert and the KOMTRAX team continually 
look for improvements that will benefit 
their customers’ bottom lines. The system 
is on hundreds of thousands of machines 
worldwide, all of which Komatsu can track 
for critical information to help companies see 
trends, plan inventories, contact customers 
with information, such as error codes, and 
more.

 “KOMTRAX remains popular because 
it has proven that it works,” said Calvert. 
“The system is robust, accurate and provides 
valuable information. It drives decisions and 
business practices, especially after the Great 
Recession, when everyone started looking 
more closely at their operations and balance 
sheets. A system such as KOMTRAX offers 
greater information on utilization and proper 
machine deployment, and it helps owners 
identify training and coaching opportunities 
for maintenance staff and operators. 

 “All forward-thinking business leaders 
realize that leveraging information from 
systems such as KOMTRAX will be key 
to remaining competitive, whether it’s an 
equipment manufacturer using KOMTRAX 
to track machines for maintenance issues or 
machine owners who know KOMTRAX will 
help them get their work done on time, on 

spec and under cost.” 

KOMTRAX improves to benefit customers’ bottom lines
. . continued

 Komatsu first introduced KOMTRAX as 

an option that buyers could have installed 

on their Komatsu equipment. The first 

generation provided three basic pieces of 

information – machine location, service meter 

readings and daily hours of operation. 

 Within a short time, Komatsu made 

KOMTRAX standard on almost all new 

machines, and added even more valuable 

information, such as cautions; error codes; 

load frequencies; maintenance notifications; 

average hourly fuel consumption; fuel level 

and water temperature readings; geofencing; 

engine lock for theft prevention; and monthly 

and annual reports.

Several means of accessing info
 Calvert said that the technology used to 

meet emissions regulations led to even further 

changes. Tier 4 Interim machines allowed 

users to monitor the diesel particulate filter’s 

performance. With Tier 4 Final, KOMTRAX 

provided information on diesel exhaust fluid 

consumption. The latest iteration, KOMTRAX 

5.0, allows users to track idle time and other 

pertinent information related to owning and 

operating costs, such as travel hours and 

distance, working modes and cycle times. 

Customers can now access information from smart 
phones and other mobile devices, which was not 
available in earlier versions. In its latest iteration, 
KOMTRAX 5.0, users can track idle time and other 
pertinent information related to owning and operating 
costs, such as travel hours and distance, working modes 
and cycle times. The KOMTRAX team continues to look 
for improvements to benefit its customers’ bottom lines. 

What users 
are saying 

about 
KOMTRAX

 “It allows us to 
locate a piece of 

equipment from the 
office and see vital 

information, such as 
hours and idle time. 
It’s a valuable tool.”

Jerry Morgan, 
President, 

Kart Construction

 “We often work 
in remote locations, 
so I can’t always be 
on site. KOMTRAX 
allows me to see a 
machine’s location, 
hours, idle time and 

other necessary 
information. It 

helps me be a better 
manager. I wouldn’t 

have a machine 
without it.” 

Steve McNew, 
Vice President, 

DKM Enterprises

 “It’s a great tool 
that allows me to 

see fuel usage and 
if someone is idling 
excessively. I also 
like that Komatsu 

tracks the machines 
and alerts me to 

error codes.” 

Andy Fornea, 
Owner, A.S. Fornea 

Construction
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F Few things in construction are more frustrating 
than needing a part and not being able to get 
it. As Parts Manager at the Colorado Springs 
Power Motive branch since 1998, Bruce Olson 
understands that, and acts accordingly.

 “If a key machine sits idle because of a missing 
part, it’s very costly for a contractor,” said Olson. 
“At Power Motive, our philosophy is to do 
everything we can to ensure that doesn’t happen. 
Of course, it’s impossible to have every single part 
in stock at our location, but it is important that we 
have all the common-wear parts that a customer 
might need.  We try to live by the old parts saying, 
‘Have it in the right place at the right time for the 
right price.’  

 “In most instances, customers understand that 
if what they’re looking for is not a common-wear 
part – a hose, belt or filter – then we may not have 
it in stock,” he added. “But even in those cases, 
they expect us to be able to get it to them the next 
day, and we expect that of ourselves in all but the 
rarest of cases.”

 Olson, who has worked in parts for more than 
35 years, says parts availability is much improved 
from the 1970s, when it might have taken a week 
to deliver a “hard-to-get” part.

BRUCE OLSON
 Same or next day parts availability is the goal for   
 PMC’s Colorado Springs branch Parts Manager

 “A big factor for Komatsu distributors – and 
especially for Power Motive – are the Komatsu 
parts depots, located at strategic locations 
throughout the country, including one in Denver. 
They carry the common-wear parts, as well as 
many others. Of course, we also trade within our 
own stores. We run a daily shuttle between our 
five Power Motive branches, which enables us 
to get parts from Denver, Milliken, Cheyenne or 
Grand Junction, if we don’t have it ourselves. 

 “KOMTRAX is also a very helpful tool from 
a parts standpoint,” he added. “With it, we can 
monitor every single Komatsu machine in our 
territory. We know from history when most parts 
are going to fail on a given machine, so we make 
sure we have those parts when a machine starts 
nearing that hour level.”

 Through time, all machines will break down 
and will need replacement parts. But Olson, 
who manages a three-person parts department 
in Colorado Springs, says he believes Komatsu 
machines are a definite cut-above. 

 “It’s great equipment. Komatsu makes 
high-quality machines that are very well built. 
We’ve heard so many stories from customers who 
have gotten amazing hours from their Komatsu 
machines. With good maintenance, they usually 
run for a very long time.”

 When he’s not on the job, you can often find 
Olson and his wife, Carmelita, out on the open 
road on a motorcycle.

 “That’s probably our favorite thing to do. 
I’m originally from Kansas, so sometimes we’ll 
ride back there. In July, we’re doing a ride called 
the 5 in 1 Poker Run, where you go over five 
10,000-foot mountain passes in one day. On a 
motorcycle, you see parts of Colorado you never 

knew existed. It’s a lot of fun.”  

THE PEOPLE INSIDE

Bruce Olson, 
Power Motive’s 

Colorado Springs 
branch Parts Manager, 

has worked in parts 
for more than 35 years. 

When he’s not working, 
he and his wife, 

Carmelita, are often out 
on their motorcycle. “On 

a motorcycle, you see 
parts of Colorado you 

never knew existed. It’s 
a lot of fun,” said Olson.  



(888) 485-6798

Scan to view 
entire used 

inventory.

We buy surplus equipment!

 
S/N C007237, 7,676 hrs., cab, 

AC, Sigma blade, SS ripper with 
pin puller, good UC .......

2003 Cat 345BL
S/N C010586, 10,520 hrs., 66” 

bucket ...........................

  
S/N C008629, 2,348 hrs., AC, 

13’1” arm, 66” bucket ...

S/N C009485, 10,208 hrs., 
AC, JRB, quick coupler, 

42” bucket.................

 S/N C006145, 8,826 
hrs., rebuilt engine ........

S/N C009242, 2,675 hrs., AC, 
hydraulics, 8’ 6’’ arm, 24” or 

36” bucket...................
 

S/N C011018, 842 hours, 
cab, AC, 2 speed, hydraulics, 

bucket, new tires .........

S/N C008150, 4,928 hrs., 
AC, tailgate, Yokohama 

radials...............

S/N C011038, 2,314 hrs., AC, 
body, 22.4 cu yd .........

S/N C008686, 4,165 hrs., cab, 
AC, RideControl, GP bucket 

with BOCE...............

S/N C009701, 2,153 hrs., cab, 
AC, ride control, pin on GP 

bucket with BOCE, wide-core 
radiator ......................

S/N C010193, 2,793 hrs., 
cab, AC, Sigma blade, 

MS ripper..............
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DENVER • 5000 Vasquez Blvd. Denver, CO  80216 • (303) 355-5900 • FAX: (303) 388-9328
COLORADO SPRINGS • 2259 Commercial Blvd. Colorado Springs, CO 80906 • (719) 576-5541 • FAX: (719) 576-5602

GRAND JUNCTION • 2340 I-70 Frontage Road Grand Junction, CO 81505 • (970) 241-1550 • FAX: (970) 241-0166
MILLIKEN • 2600 Center Dr. Milliken, CO 80543 • (970) 587-1188 • FAX: (970) 587-1190

DURANGO • 39 Kay Cee Lane Durango, CO 81301 • (970) 259-0455 • FAX: (970) 259-0456
CHEYENNE, WY • 7854 Hutchins Dr., Cheyenne, WY 82007 • (307) 634-5149 • FAX: (307) 638-8058
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